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MURDOCH UNIVERSITY

Murdoch University, Office of Human Resources
South Street

MURDOCH WA 6150

Declaration Receipt — Union collective agreement

This receipt confirms that the Employment Advocate has received a declaration form from the
employer, MURDOCH UNIVERSITY, on 16 August 2006.

The employer has declared that a copy of a union collective agreement was lodged. The
employer’s declaration applies to the agreement named in the declaration form as MURDOCH
UNIVERSITY GENERAL STAFF COLLECTIVE WORKPLACE AGREEMENT 2006. A union
collective agreement starts operating on the date of lodgement.

Within 21 days of receiving this receipt, the employer must take reasonable steps to give copies of
this receipt to all employees whose employment is subject to the union collective agreement at the
time the employer receives this receipt. If the employer does not give copies of this receipt to these
employees, an employer who is an individual may be liable for a penalty of up to $3,300 and an
employer who is a body corporate may be liable for a penalty of up to $16,500.

The Australian Fair Pay and Conditions Standard, in the Workplace Relations Act 1996, sets five
minimum conditions. The minimum conditions in the Standard will apply, if the conditions in the
union collective agreement are less favourable to the employee. Additionally, certain protected
award conditions are included in the union collective agreement, unless the agreement specifically
excludes or changes these protected award conditions.

You should keep this receipt for your records. If you have any questions in relation to this receipt or
the union collective agreement, please contact the Office of the Employment Advocate on 1300 366
632 and quote the agreement number at the top of this receipt.

More information about your rights and obligations is also available in the fact sheet, My
Workplace Agreement.

Peter Mcllwain
EMPLOYMENT ADVOCATE

DR-UCA-0306
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English

This receipt was issued by the Office of the Employment Advocate
(OEA) and provides information about workplace agreements. If you
cannot read English and need help to understand this information, please
call the OEA through the Translating and Interpreting Service on |3 14
50.This telephone interpreting service will be paid for by the OEA.
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Chinese
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Croation

Ova priznanica koju je izdao Zastupnicki ured za radne odnose (Office of the
Employment Advocate — OEA) pruza obavijesti o ugovorima o radu (workplace
agreements). Ako ne mozete Citati engleski i potrebna vem je pomoc¢ za
razumijevanje ovih obavijesti, molimo vas, nazovite OEA putem Sluzbe prevoditelja i
tumaca na broj 13 14 50. Ove usluge telefonske sluzbe tumaca placa OEA.

Farsi
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Filipino

An[g) resibong ito ay ipinalabas ng Tanggapan ng Tagapagtaguyod ng Hanapbuhay
(OEA) at ito ay nagbabahagi ng impormasyon hinggil sa mga kasunduan sa
pinagtatrabahuhan. Kung hindi kayo nakababasa sa Ingles at nangangailangan ng
tulong upang maintindihan ang impormasyong ito, mangyaring tumawag sa OED sa
pamamagitan ng Serbisyo sa Pagsasalin at Pagpapaliwanag sa 13 14 50. Ang serbisyo
ng pagsasalin sa telepono ay babayaran ng OEA.

Greek

Avt) ) anddedn exdobnke and 1o I'pageio Tov Zvvnydpov Emayyeipatikig
Amnacyoinong (Office of the Employment Advocate - OEA) kat mapéyet tinpopopieg
Y10 TIG GUUPACELG EpYasLaKoD XdDpov. Av dev umopeite va dtofdoete Ayyhikd kot
yperdleote Pondeta yio va KataAdPete avTég TIg TANPOQOpies, mapakaieiche va
miepwvioete oto OEA péom g Yanpeosiog Metagpaotdv kot Ateppnviémy
(Translating and Interpreting Service) oto 13 14 50. Avti n miepovikn vanpecio
Sepunvéwv Bo Tinpwbei and to OEA.

Indonesian

Tanda terima ini dikeluarkan oleh Office of the Employment Advocate — OEA
(Kantor Pembela Pekerjaan) dan memberikan informasi tentang persetujuan tempat
kerja. Jika Anda tidak dapat membaca bahasa Inggris dan membutuhkan bantuan
untuk memahami informasi ini, silakan telepon OEA lewat Translating and
Interpreting Service (layanan penterjemah dan juru bahasa) di 13 14 50. Biaya
layanan juru bahasa lewat telepon tersebut akan dibayar oleh OEA.

[talian

La presente ricevuta ¢ stata rilasciata dall’Office of the Employment Advocate (OEA)
e contiene informazioni concernenti i contratti di lavoro a carattere aziendale. Se non
siete in grado di leggere I’inglese e avete bisogno di spiegazioni, telefonate all’OEA
tramite il Servizio Traduttori e Interpreti, chiamando il 13 14 50. Questo servizio ¢ a
carico dell’lOEA.

Khmer
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Korean
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diglugulciusenls ouzﬁsgmu%‘gn%ﬂgmm Office of the Employment
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Macedonian
Osaa noTBpya ja u3nane Ciny:x6ara Ha 3actanHuKOT 3a BpaboTyBamse (Office of the

Employment Advocate - OEA) u coapsku nadopMaiyu 3a paboTHUTE CIOTOI0H.

AKO He MOJKeTe Jla YUTaTe Ha aHTIMCKU ja3HK U ako BM Tpeba oMol J1a ru pasbepere
oBue nHpopmarmu, Be MoanmMe Teneponupajte Bo OEA-cayxbata npeky Ciyxbara
3a MUCMEHO 1 ycMeHo npeseayBame (Translating and Interpreting Service) Ha 13 14
50. 3a mpeBenyBameto ke miatu OEA-cmysx0ara.

Mala
Resit>i,ni dikeluarkan oleh Pejabat Advokat Pekerjaan (Office of the Employment

Advocate — OEA) dan memberi maklumat mengenai perjanjian tempat kerja. Jika
anda tidak dapat berbahasa Inggeris dan memerlukan bantuan untuk memahami
maklumat ini, sila telefon OEA melalui Perkhidmatan Penterjemahan dan Jurubahasa
(Translating and Interpreting Service) pada nombor 13 14 50. Perkhidmatan ini akan
dibiayai oleh OEA.

Polish

Kwit ten zostat wydany przez Biuro Radcy ds Zatrudnienia (Office of the
Employment Advocate, w skrocie OEA) i zawiera informacj¢ na temat umow o praceg.
Jesli nie moéwisz po angielsku i potrzebujesz pomocy w przeczytaniu i zrozumieniu tej
informacji, prosimy zadzwoni¢ do OEA za pos$rednictwem tlumacza z Biura
Thumaczy (Translating and Interpreting Service) pod numerem 13 14 50. Ustugi
telefoniczne thumacza zostang optacone przez OEA.

Portuguese

Este recibo foi emitido pelo Escritorio de Apoio ao Trabalho [Office of the
Employment Advocate OEA] e oferece informagdes a respeito de acordos
empregaticios. Se vocé ndo puder ler em ingles e precisa de ajuda para entender estas
informagdes, telefone para o OEA através do Servigo de Interpretagdo e Tradugdo
telefone numero 13 14 50. Este servi¢o de interpretagdo por telefone serd pago pelo
OEA.

Russian

Hacrosiee yesomIeHne o perucrpaiuy noarorosiaeso Fopuauueckoii ciryx6oit no
nenam 3ausToctu Oy-U-Dii [Office of the Employment Advocate (OEA)] n
COZIepKUT MHDOPMALIMIO O TPYIOBBIX JoroBopax. Ecin Bel He ymeere unrath mo-
QHIJIMICKNU U TSl IOHUMAaHUS 3Toi nHpopmanrn Bam HeoOxoanMa 1omors,
CBSKUTECH, TTOXKanyiicta, ¢ Oy-M-Dii uepes TenehoHHyIo nepeBoIuecKyio ciryxk0Oy mo
Homepy 13 14 50. Onutata TeneOHHBIX YCIIyT IepeBoaunKa Oy/1eT IIPOU3BE/ICHA 3a
cuet Oy-U-Dii.

Samoan

O le risiti lenei e mai le Ofisa Su’esu’e o Galuega, le Office of Employment Advocate
(OEA) ma e maua ai faamatalaga i feagaiga tau galuega. A le mafai ona e faitau i le
gagana Peretania, ma e mana’omia se fesoasoani i le faamalamalamaina o nei
faamatalaga, vala’au i le OEA e auala i le tautua Faaliliu ‘Upuile 13 14 50. O le
tautua Faaliliu ‘Upu e totogiina e le OEA.

Serbian o B
Ova potvrda koju je izdala Kancelarija advokature za

radne odnose (Office of the Employment Advocate — OEA) pru~a
informacije o radnim ugovorima (workplace agreements) . Ako ne
mo~ete da ~itate engleski i potrebna vam je pomo} da
biste razumeli ove informacije, molimo vas da nazovete
OEA preko Slu'be za prevo|ewe na broj 13 14 50. Ove
usluge telefonske prevoditegske slube plalene su od
strane OEA.

Spanish

Ellapresente recibo fue expedido por la Oficina del Defensor del Empleo (Office of the
Employment Advocate/OEA) y proporciona informacion sobre acuerdos de
condiciones laborales. Si usted no puede leer en inglés y necesita ayuda para entender
la informacion contenida en este documento, llame a la OEA por medio del Servicio
de Traduccion e Interpretacion (Translating and Interpreting Service), al 13 14 50. La
OEA abonara la tarifa de dicho servicio de interpretacion telefonica.

Swahili

Hii risiti imepeanwa na afisi ya wakili anayotetea utumishi na inapeana habari ya
mapatano yanayoendelea kazini. Ikiwa huwezi kusoma kingereza na unahitaji kusaidiwa
kuelewa haya maneno tafadhali piga simu afisi ya wakili wa utumishi ukipitia afisi ya
kufasiri na kufafanua kwa namba ya simu, moja tatu moja nne tano sufuri (13 14 50). Hii
manufaa inayotumia simu italipiwa na afisi ya utumishi.

Thai

luasasuduaiiui aantaadiineu The Office of the
Employment Advocate w3a OEA

fo'lg Widiayaldedudiannacsneg ugauitvineu
wmnvihuauaedenanlila
uazggasmsanuhewmdaiiarvinanudnladayamani
nyandasadiineiu OEA Wiuusnsauuazulanizm
(Translating and Interpreting Service) Mvunaan 13 14 50
OEA .
azflugahszanliEnad msuudnisudaniE e Tnsdwialn
viu

Tongan

Ko e tohi tali totongi ko ‘eni ‘oku ‘oatu ia ‘e he Office of the Employment Advocate
(OEA) (‘Ofisi Taukave’i Ng ue) pea ‘oatu foki ai ha fakamatala fekau’aki mo e
ngaahi aleapau fakang ue’anga . Kapau ‘oku ‘ikai ke ke lava ‘o lautohi faka-Pilit nia
pea ‘oku ke toe fiema’u ha tokoni ke mahino ‘a e fakamatala ko ‘eni , pea ke k taki ‘o
t ki he OEA ‘o fakafou atu ‘i he Translating and Interpreting Service (Va’a Ng ue ki
he Fakatonulea mo Liliu Lea) ‘i he 13 14 50. °E totongi ‘e he OEA ‘a e fakatonulea
fakatelefoni ko ‘eni .

Turkish

Bu makbuz istihdam Sozciisii Ofisi (OEA) tarafindan verilmistir ve isyeri anlasmalari
konusunda bilgi saglamaktadir. Ingilizce okuyamiyorsaniz ve bu bilgileri anlamak
i¢in yardima gereksinmeniz varsa liitfen OEA’y1 13 14 50 numaradaki Yazih ve Sozli
Ceviri Servisi araciligryla arayiniz. Bu telefonla tercime servisinin ticreti OEA
tarafindan karsilanacaktir.

Vietnamese

Van phong (&) Dong Nhan Dung OEA cép phat bién nhan nay va cung cap nhitng
thong tin vé hop ddng lao dong. Néu quy vi khong thé doc tiéng Anh va cin dugc
gitip d& dé hiéu thong tin nay, xin vui long goi dién thoai cho OEA qua dich vu Phién
Dich va Thong Ngon Qua Dién Thoai s6 13 14 50. Vin phong OEA sg tra 1¢ phi cho
dich vu thong ngon nay.
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You should keep this receipt for your records. If you have any questions in relation to this receipt or the union collective agreement, please contact the Office of the Employment Advocate on 1300 366 632 and quote the agreement number at the top of this receipt.



More information about your rights and obligations is also available in the fact sheet, My Workplace Agreement.


